Annex | - Ready Reckoner

The amount of your payment is the number of weeks shown, multiplied by the weekly limit (at the
time of printing, £ 2&) or your actual pay if this is less than the limit.

Read off your age and number of years of service. The table will show you how many weeks pay
you are entitled to.

No-one below the age of 20 can qualify for a redundancy payment.

if you are aged between 64 and 65, we have to reduce the amount due by one-twelfth for every
complete month you worked after you were 64.

Service | 2 3 4 5 6 7 8 9 10 |11 {12 |13 |14 {15 |16 [17 |18 |19 |20
(years)

Age

(years)

20 1 1 1 1 -

21 1 Ve |1 { 1% | 1% | -

22 1 ie | 2 2 2 2 -

23 1% | 2 22 | 3 3 3 3 -

24 2 2% |3 3% | 4 4 4 4 -

25 2 3 3% | 4 4% | 5 5 5 5 -

26 2 3 4 4% | 5 5% | 6 6 6 6 -

27 2 3 4 5 5% 1 6 6% {7 7 7 7 -

28 2 3 4 5 8 B | 7 7% | 8 8 8 8 -

29 2 3 4 5 B 7 7 | B 8% |8 9 9 9 -

30 2 3 4 5 8 7 8 8% | 9 9% {10 (10 |10 [10O |-

31 2 3 4 5 6 7 8 9 8% |10 |10%|11 {11 |11 (11 |-

32 2 3 4 5 6 7 8 8 10 | 10%; 11 | (12 (12 |12 [12 |-

33 2 3 4 5 6 7 8 g 10 |11 [11e]12 [12%|13 |13 {13 {13 |-

34 2 3 4 5 8 7 B 9 10 {11 [12 | 12%[13 [13%{ 14 |14 |14 [14 |-

35 2 3 4 5 6 7 8 9 10 |11 [12 |13 |13%:|14 [14%(15 |15 |15 |15
36 2 3 4 5 6 7 8 9 10 |11 |12 113 {14 |14%[15 |15%|16 |16 |16
37 2 3 4 5 8 7 8 9 10 {11 [12 |13 {14 {15 |15%|16 [ 16%| 17 |17
38 2 3 4 5 6 7 8 9 10 |11 (12 |13 |14 (15 |16 |16W%[17 | 17%| 18
39 2 3 4 5 6 7 8 9 10 |11 [12 |13 |14 157 16 |17 [17%| 18 [18%
40 2 3 |4 5 6 7 8 9 10 (11 [12 (13 |14 |15 116 {17 |18 [ 18%| 19
41 2 3 4 5 6 7 8 9 10 |11 (12 [13 [14 15 |16 [17 (18 {19 |19%
42 20 | 3% | 4% |5l | 6% | 7% | 8% | 9% | 10%| 11%2| 1212} 13%2| 1412 |15V | 16%2| 17| 1812| 19%2| 202




Service |2 3 4 5 6 7 8 9 10 (11 |12 |13 |14 |15 |16 |17 |18 |19 |20
{years)

Age

{years)

43 3 4 5 6 7 B 9 10 (11 |12 13 [14 |15 |16 |17 }18 |19 |20 |21
44 3 4% | 5% | 6% | 7V | 8% |9% | 10%2|11%2| 12V2] 13%2| 1412| 15%:] 1612| 1715 1812|1912 20%:(21%
45 3 4% | B 7 8 9 10 |11 {12 |13 (14 {16 |16 |17 [18 |19 |20 |21 (22
48 3 4% | 6 TVa | Bl | 9% [10%| 11%2| 1212] 13%| 14Y2| 16%2] 16V2| 1712| 18| 19'2| 20%| 2112|221
47 3 4% |6 T | 9 10 |11 (12 [13 |14 |15 [16 (17 {18 |19 |20 |21 }22 |23
48 3 4% |6 7 (9 10%2| 11Vz; 12Ve| 13% 14¥2| 15| 16% | 1712( 18V2| 19%| 20%k| 2112| 2212 | 231a
48 3 4% |6 72 |9 10%(12 |13 [14 |15 : 16 |17 |18 |19 |20 (21 |22 |23 (24
50 3 4% (6 7% |9 10|12 | 13% | 14| 15%2| 16V2| 17| 18%| 19%| 20%| 2112|2214 | 234 | 24Va
51 3 4% 6 7V 19 10%2)12 | 13%|15 (16 |17 (18 |19 |20 (21 {22 |23 |24 |25
52 3 44 |6 7% |9 10%112 | 13%| 15 | 16¥2|17%%| 18%| 18%:| 201|215 22V2| 2312| 241 [ 25%
53 3 4% | 8 7% | 9 10%2112 | 13% (|15 |16%|18 [19 |20 {21 (22 |23 |24 |25 (26
54 3 4% |8 7% | 9 102112 | 13%115 [ 16%2|18 | 191|201 21V:| 22V, 231:| 2415| 25%4 | 261
55 3 4% | 6 7% | 9 10z|12 [ 13%|15 [16%|18 [19%|21 (22 |23 {24 |25 |26 |27
56 3 4% 16 7% | 9 10%1 12 | 13%|15 |16%2|18 [19%%]21 |22V 23%| 2415] 25%] 26%4{27%
57 3 4% | 6 7% |9 1Me|12 | 13%|15 |16% |18 [1912(21 {22%|24 |25 [26 |27 |28
58 3 4% {6 7 |8 [10%[12 | 13%|15 |[16%[18 |19%|21 |22%(24 | 25%| 261|271 (|28%
59 3 4% 16 7% 9 10|12 [13%|15 (|16% |18 [19%2|21 {22124 | 25%|27 |28 (29
60 3 4% |6 7% 19 10|12 | 13%|15 |16% |18 |[19%2)21 |22%|24 | 25%|27 |28%|29%
61 3 4% |6 7% 19 1012 | 13%|15 |16%]|18 [19%2|21 |22%|24 | 25%|27 |2814(30
62 3 4% |6 7% (9 10112 [ 13% |15 [16% {18 [1912|21 |22%|24 | 25%|27 |28%|30
63 3 4% | 6 7% 19 102112 | 13%|156 [16%2{18 [19%|21 |22%|24 | 25%|27 |28%)30
64 3 4% |6 7= 19 10%i12 | 13% (15 | 16%|18 |1912|21 |22%|24 |251.|27 |2B%:(30

The website www.dti.gov.uk/er/redundancy/ready.htm has this table in the form of a calculator -
enter your details and it will work out your redundancy payment.




